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Impact of Rising Health Care Costs on the 
Economy
EFFECTS ON LOCAL COMMUNITIES
•An increasing or high uninsured rate, and the attendant high public
costs, may discourage employers from locating or continuing to operate
in a given locale.
•Costs of treating patients with little or no health insurance are passed on to employers and 
taxpayers (Estimated $32 billion in uncompensated care was provided to uninsured
•patients in 2006).
•These costs are passed on to private sector patients in the form of higher
hospital bills resulting ultimately in higher premiums for employers in the
community with high uninsurance rates.
•A higher than average uninsured rate and the corresponding burden of
uncompensated care on the local hospital(s) may threaten the survival
of such institutions and reduce the viability of the economic base of the
community.
•High health insurance premiums resulting in a greater number of uninsured
people in the community financially affect health care providers and hospitals.
EFFECTS ON LOCAL COMMUNITIES
• Communities with relatively high numbers of uninsured people may
experience economic difficulties when uninsurance places new financial
demands on local health care providers who make significant
contributions to the local economy.
•Unreimbursed expenditures for health services delivered to uninsured persons are
borne by private and public payers, employers, and by federal taxpayers as well as
state and local residents.
•Providing affordable health insurance to all Americans would alleviate substantial
financial demands on communities, especially those local areas disproportionately
affected by high uninsurance rates. 
•To address the issues of uncompensated care and uninsurance affecting
communities, we need comprehensive health care reform where all Americans have
health insurance which includes equitable health insurance financing in order to reduce
cost shifting from payer to payer and patient to patient.
Notes
1. Institute of Medicine. Hidden Costs, Value Lost – Uninsurance in America. The
National Academies Press, 2003.
2. AHA Health and Hospital Fact Sheets. www.aha.org/aha/research-andtrends/
health-and-hospital-trends/2007.html.
3 Institute of Medicine. A Shared Destiny – Community Effects of Uninsurance.
The National Academies Press, 2003.





















1 to 3 55%
4 to 7 21%
8 to 25 20%





Sick but did not seek care 70% 22%
Skipped a test 54% 21%
Did not fill a prescription 53% 26%















































































































































Workplace Wellness: Small Business Options 
Communications and Promotion
•Send out a regular “wellness” newsletter in hard copy or online. Or send out a simple message such as the 
weekly Healthy U Hot Tip. 
•Use promotions that are already designed such as Healthy Workplace Week.
Active Living and Healthy Eating
•Encourage staff to sign up for the Stairway to Health stair climbing competition. 
•Get pedometers for employees and track their steps. 
•Rent a nearby school or community gym and offer exercise classes. 
•Hire a local fitness instructor to give classes or lead stretch breaks. Costs can be shared with employees. 
•Install secure bike parking. 
•Serve healthy alternatives at company meetings and lunches. 
Policy and Organizational Initiatives
•Hire an ergonomics specialist to assess workstations. 
•Develop policies to support work‐life balance (for example, mandatory vacations, flextime, limits to work and e‐
mail on personal time). 
•Provide a wellness subsidy for a variety of health and leadership activities and courses. 
•Offer financial incentives to be healthy. 
•Offer wellness incentives as rewards and recognition for a job well done. 
•Conduct an organizational health audit (NQI Healthy Workplace Week). 
•Become a partner with the community (for example, daycare, gyms, festivals, parks, restaurants). 
•Spread the workload. Set up a wellness committee.
Smoking Cessation
Obesity
Lack of Physical Activity
Oral Health
High School Graduation
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